MAHANAGAR TELEPHONE NIGAM LIMITED
O/o THE EXECUTIVE DIRECTOR, K.L.BHAWAN JANPATH, N.D-110001

No. STA-I/Exec.Prom.Policy/E-4 to E-5/2018-19/04
Dated at New Delhi the Qé /02/2019

In pursuance of the order contained in MTNL Corporate Office, N i (
s , - . New Delhi No. MTNL/CO/Pers. II/Prom. Pol. Exec./0
Yy ;f1552£§17ognsfgogbgi )C;t;ec:2 2“3"2’38‘6 tgaeof&l)lo(\gu;g Executive is hereby granted IDA Scale Up-gradation from the IDA pay
: ] R 2 ; B =9) on co i ifyi ice in hi le
with effact from e SAE RSN S5Minalthair Rarie, ) mpletion of 5 years of qualifying service in his current IDA sca
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C.O :

AMIT GAUTAM D3100738  29/09/2013 29/09/2018 _
SHIV LAL MEENA _D1701291 129/09/2013.  29/09/2018  TRANS

gt  D0S02266 [20/09/2013  29/09/2018 0T
MANISH KUMAR SAHU - D3100739 |12/10/2013  12/10/2018
5. SAS| PRAGHT S  D0902252 13/10/2013 13/10/2018
SHAILENDRA PAWAN KHICHI  D2002672 1131102013 13/10/2018
OMPRAKASHMISHRA D3100737 1311022013 13/1012018

SANJEEVKUMAR - D3100740 [13/10/2013  13/10/2018
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The Executives oy :
who were officiating at the time of placement in the up-graded scale of E-5, in local officiating

arrangement may be re : ?
:0”,00?‘ after the gNork w\:tinsrdoéo ;2‘;" S“?fs‘a”t"_/e post from the date of issue of IDA upgradation orders and they will be deputed
pective effect with no drop in emoluments due to the implementation of IDA scale up-gradation

orders

On up-gradation to the IDA scale, the :
dation ) pay of the offi i
date of up-gradation, it will take effect from the datg, the ofﬁoce'figssrr:[ezecf?;?;eas A L

Before fi i i ;
AR heBA sc:?;'evgso:az:¥l;gdtgi U?vgraded scale, the concerned Accounts Officer will verify afresh the date on
afficenifromiKialaars i a somich bocg:ksen 'ibg;’:eagg the date of completion of 5 years of continuous service of this
: AAvia ity S ) : ;
effect and case may be referred to this office immediately \yor ?uorm!hétisf:;;zz:;Znthe gl 4 o 0

Further IDA scale granted to any Executi i iati
o DRInagscalb \pSrataon) y ive by virtue of any local officiating arrangement will not count for the purpose

Consequent to up-gradation of IDA pa i
_ _ . LU y scale of the Executives, there will be no change i
designation, duties and responsibilities to the Executives unless any change is ordered in any specific C%em::ﬂsubstantlve =

el a:yca:)suen?smymd;?\:il‘:ll:gasrty;;.g;::coef ‘:::f is petr;dlng against the officers mentioned above or where in respect of
X : em i ; :
office and the officer should not be given IDA up-gf:daptli‘:r:Shmem etc. is current, the fact should be reported to this

i ffrvsgngxeelicglfg?;ef;hg;afgéSElé%gradved to next higher IDA pay scale will have to compulsorily undergo Two Weeks of
er‘rodhof two yeerii-omineN ND |n;rement in the up-graded IDA Scale i.e., the training is to be completed within a
p R | the date of up-gradation to the higher scale. The Executive who fails to successfully undergo the
prescribed two weeks training will not be eligible for consideration of next IDA scale up-gradation even if he/she is due for up-
gradation otherwise. The detailed instructions with regard to training will be issued later on.

TheAfollowmg categories of Executives are exempted from undergoing two week mandatory training as mentioned in the
above para viz. who :

(a) have separated/retired from the company.
(b)  would be superannuation within a period of two years from the date of issue of the up-gradation orders and

The provision of training shall remain in operation for all other Executives who do not fall under the above categories
and whose reviews are due on 01/10/2007 onwards.

No claim what so ever can be made by any Executive by comparison on grounds of seniority, class, community, cadre
stream etc. Further, except as provided in the Time Bound Promotion guidelines, no claim will lie on account of any of the other
provisions of FRSR in the context of pay scales, pay fixation, substantive status etc. .

The units of these Executives shown above are as per the record available in this office. Even if there is any change in the
unit, this order may be given effect to by GMs under whom they are presently working without waiting for amendments, and under

mmediately for issue of necessary amendment to this

intimation to this office. Any other discrepancies if noticed please intimate i
office and these orders are “subject to final outcome of Hon'ble Court decision on subject of seniority, if any”.

rt, the official/officer undertakes that any excess pa yment made to
st or in future, MTNLreserves the right to recover any excess

er payments due to him/her in future.”

“By submitting the joining report/charge repo.
him/her by error/omission or any other reasons in the pa
paid amount from the salary, retirement benefits and any oth

Necessary charge reports may be sent to all concerned.

This has got the approval of the Competent Authority. du

S
(K. ﬁl&‘ﬁ;

SENIOR MANAGER (ADMN.-}) HQ.

Copy to :-
GM (HR) MTNL, Corp. Office, Delhi.

GM(Fin.), MTNL, Delhi.
GMs Concerned, MTNL, Delhi.
SA to ED, MTNL, Delhi.
SDE(HRIS)/AGM(BIdg.)/SDE(Trg.& Coord.) MTNL, Delhi.
lemented as per instructions contained in

AOQ(P&A’s) concerned. It is requested to ensure that order is impl
Corporate Office letter no. MTNL/CO/Pers.Il/Prom. Pol. Exec./07 dated 11.9.2007. In case of any doubt,

necessary clarification may please be sought from this office before implementation.
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