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rding apathetic approach of MTNL management towards pending HR issues of executives

Subject: rega
Sir . . . '
We have been pursuing following HR issues related to the executives for a quite long time with lot of
correspondence and discussions with your good self and other concerned officers of MTNL management. But no

issue has been settled so far. This apathetic approach of MTNL management has left the executives to conclude
that management is not at all worried about its employees and also the very revival and survival of the company.

We have been expressing our views time and again that role of the employees in running the company cannot be
challenged. Employees are the integral part and growth engine of the company, and so we cannot think of the
company without its motivated and satisfied work force. But management has always turned deaf ears towards
our appeals in this regard.

We are once again making earnest appeal to the MTNL management to look into the following pending issues of
the executives to avoid any industrial unrest in the company.

| hope your good self will not ignore our repeated pleas, and understand the desolation of the officers, who are
doing their best to offer efficient services to our esteemed customers and turn around the company in spite of the
non-availability of proper resources, funds and policies for development and maintenance of the services of MTNL.

In case, Management again shows its off-the-cuff approach towards the matters of the executives than we will be
left with no other option but to express our resentment through weighty protest action in the days to come.
Issues for your kind consideration—
1. Implementation of 3 PRC
Implementation of 78.2% fitment of 2" PRC
No cut in sanctioned posts of the officers in different disciplines
Filling all vacant posts of Executive cadres of different disciplines through DPC at the
Counting of training period for the purpose of dr: M&m ) di
Creation of corpus of 30% pay for post-retirement be
. Removal of age limit of 53 years for deputation
With kind regards
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1. Secretary, DOT
2.t Secretary (Adm), DOT
3. Director (HR), ~
4. Director (Tech), MTNL ©
5. GM(HR), MTNL .. -
6. ED, Delhi/ ED, Mumt
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