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H.M.Mallesh (BEML) MEMORANDUM

ubject: Uniform Implementation of 3rd Pay Revision Committee {PRC} Pay Scales in |

.

Women Vice President:

i
|
Ms Geeta Sunatkari (MpL) | 2l Central Public Sector Enterprises by removing [omitting {repealing the
| Affordability Clause.
Secretary Women affair:
Dr Rekha Devadiga(RCF { .
. g28ch) | Respected Sir,
Organising Secretary: . On behalf of 2.5 lakh officers of 240 CPSEs, we aspire your kind attention towards the
Anil G Kumar (ITI) above mentioned and subject cited issue.
Vice Presidents : While whole of india is moving forward under dynamic guidance and inspiration of our
North :B P Roy (NHPC) Prime Minister Shri Narendra maodi ii, we are constrained to bring to your kind

attention, one of the very important and hard pressing issue concerning CPSE's
officers/femployees who are illegitimately being denied entitled pay benefit of 3rd PRC
West:Parag Dandekar(RCF) | wof 01.01.2017.

East : Dilip Saha (BSNL)

South : Nageshwara Raof

ECIL) Sir, while constituting 3rd PRC, Govt. categorically stated that for the CPSEs to be
Dy.Secretary Generals : competitive in the prevailing business environment in the country and in the world, it's
gzﬁ?;;?gggg Ea employees have to be provided with suitable working conditions, emoluments and

incentives to motivate them to strive for further growth, productivity and profitability
East: Shivendu | of their enterprises and to enable CPSEs to become modern, professional, consumer
Ghosh(GRSE)

friendly, commercially successful and competitive entities committed to national
West : Baba Chavan(MDL) | development goals and dedicated to the service of the people.

South : M N Sriniwasa Rao

(BHEL) 3rd PRC has distinctly provided sizable portion of the pay as Performance Related Pay |
| (PRP}, which is directly related to the performance and profitahility of the CPSE and
ge‘f;es;;i :SSI ‘: ez’g%’: | inherently included and enshrined in itself the affordability of the CPSE, Putting further
Chief Patron: rider of Affordability Clause in the 3rd PRC imperative for implementation of pay scales
K Ashok Rao [ in a CPSE is not only redundant but im ractical, oppressive, re ressive, tyrannizing and
‘ P 2 .
iagg?;aju (BHEL) | discriminatory towards the employees at large as inflation and price rise affects one and
G L Jogi (BSNL) all including the CPSE employees, and depriving them of their legitimate increase in pay
Advisor is unfair and discriminatory practice on part of the Govt.
Baby Thomas (HOCL)
Executive Members 3 . L 50 Rk
K Sebastine (BSNL) There is no such model in Govt Sector where affordability is precondition for revision of
A RV Badri (I0C) basic salary. For example, in Public Sector banks, salary revision is done every five years

N K Banchhor (SATL) and same scales are implemented in ali banks irrespective of affordability or

profitability of any bank. Also in 3l other Boards, Undertakings, Societies, Universities,
Autonomous Organizations and Departments of the Govt, pay revision are implemented
irrespective of their achieving productivity targets or affordability as such.

Sir, profitability or otherwise of any of these enterprise, is not dependent on the
employees effect, but the demonstrated commitment, professionalism and timely
___| response of the management by adopting effective policies to steer through the fast
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anging business environments andﬂébv_t_’—siééjé&ives and resultant sector specific

ppression and exploitation by the model state employer L.e. the Govt itself.
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| policies. So depriving the employees of salary revision after ten tong years is sheer
ii 0

[ Sir, CPSE's, has throughout played a strategic role in building up the economy, serve the
j broad objectives of higher economic growth, lowering and stabilizing prices of goods
and services besides meeting various socio-economic obligations, social welfare

i
! commitments like redistribution of income and wealth; employment opportunities and '
| welfare measures through reservation for SC, ST, OBC & PWD. As far as the security of ,
I
|

All these CPSE’s have great economic contribution to the Central Exchequer by way of
| payment towards trade License Fees, dividends, Corporate Tax, Custom Duty, Excise
Duty, VAT, Service Tax, GST, interest on loans and payment of other Taxes and Duties.

; Owing to Gowt's policies and Global Business environment, CPSE's have to operate
f under highly dynamic market conditions and faces challenge to perform as a business /
f Commercial enterprise in an ever growing competitive environment where both the
; Indian private sector and MNC’s are fighting for market share. So ups-and-downs in the

| advantage of the CPSE's and the nation as well.
{ On the face of these challenge being faced by the CPSE’s, intervention of your high and

' good office has become inevitable for urgent action for Implementation of 3rd Pay
| Revision Committes Pay Scales with 15% fitment along-with ajl the allowances }'
f uniformly, so as to inspire and motivate its employees to operate effectively in today's |
il highly competitive environment towards promoting growth, increasing efficiency and |
i Competitiveness of the organization, thus help revitalize the CPSE's to enable move with

! desired prosperity.

| With kind regards

Yours sincerely
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! AN,
f {(V K Tomar) i
; Copy to : Shri Virjesh Upadhyay, General Secretary, BMS
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Address for Correspondence

V K Tomar, Room No-555, Kidwai Bhawan, Janpath, New Dethi-110001, Mob-9868133336, 9650604336, 01123314320 [

= e Website: Wiww.ncoaindia.com, er

a@gmail.com



