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SHORT TITLE AND CONMMENCEMENT:

With the approval of MTNL Board In 243"

meeting, the following rules relating
to recruitment in the grade of Senior Manag

erin MTNL are hereby made:

1.1 These rules may be called the ‘MTNL Senior Management Trainee
Recruitment Rules, 2008, -

1.2 They shall come into force on the date of their approval by the MTNL
Board. :

1.3 Powers for relaxa%imu’:;':odilicaiéorn’amendment to thes= rules will vest

with the M'i’N_L Board. '

DEFINITION: In theéé rules unless the context otherwise requires:
2.1 Government rﬁeans Government of India

2.2 Department means Depariment of Telecom.

2.3  Company means Mahanagar Telephone Nigam Limited.

2.4 Board means the Board of Directors of the Company and includes in
relation to the exercise of power by any Committee of the

Board/Management or any Oificer of MTNL to whom the Board
delegates any of its powers.

2.5  Functional Stream means the discipline to which the officer has been

recruited, viz. Telecom Operations (including IT & Computer), Finance,
Marketing, Human Resource elc, i

Appointing Authority: Appointing Authorily for the post of “Sr. Manager”" will
be CMD, Mahanagar Telephone Nigam Limited.

Pay Scale: ‘Pay scale altached to the post of “Sr. Manager” grade will be
Rs.16000-400-20800 (1997 level) and the “Sr. Management (Trainee)”
appointed amongst the 50% quoia other than internal promotion shall be
initially granted the IDA pay scale altached to E-4 grade i.e. Rs.14500-350-
18700) (1997 level) for the duration of training and probation.

Number of posts: Sr. Management Trainees shall be recruited against 50% of
posts'in the Scale of Pay of Rs.16000-400-20800 (1997 level) as decided for

filling-up by MTNL Management from time to time as per requirement in
relevant functional stream.
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The total number of gr. Manageiment Lrainees is cquivalent to 50% of total
authorized strength of 16000-400-20800 (1997 level) grade. Sr. WManagoerent
Trainees shall be recruited to the Functional stream in a particular discipline a5
per requirement from amongst the following:

- 50% of above, i.e.25% of total, by recruitment of External Candidates
amongst those who fulfill the conditions stipulated in these rules,

through All India Open Competitive Examination (AIOCE), as
prescribed from time to time by the Company.

- 50% of above, i.e.25% of total, by recruitment of Internal Candidates

who possess service, experience and educational qualifications etc.

stipulated in these rules through the same all India open competitive
examination. ‘

Balance 50% posts of sr. Managers shall pe filled up in terms of col.11 of the
Annexure | hereunder, | .

Ratio of Internal and External Candidates: Ratio of Internal candidates to
External candidates shall be 1:1 (i.e., 50% each).

Eligibility Conditions:
8.1 The Candidate should be Indian National.

8.2 The age limit, method of recruitment, probation period and educational
qualification are as per enclosed Annexure-1 & Annexure Il

Node of Recruitment: s

All the candidates, whether external or internal, shall have to undergo similar
recruitment process ie. a wrilten exam and a structured interview. The

(]

_selection shall be pased on merit of performance in the Competitive
Examination which shall be prepared on ihe basis of weightage as under.

iitien Examination _85%

interview 15%

A combined merit list consisting of 50% external and 50% internal candidates
selected through open compelilive exarmination will be prepared on the basis of
total marks obtained as per the process enumerated above.

. The calendar year of declaration of the result would be reckoned as the year of
recruitment with no link to any other aspect.
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Pao%mImwﬁumﬂw‘;iiningg for the 50% guota of Sr. Monngome

other than those promoted on “Seniority-cum-Fitnens”:

All Sr. Management Trainecs (Lxtemal as well as Intemal) will remain on
training for a period of one year as per details given below:

11.1 Common Management Training —13 Weeks.
112 Training related to Functional stream — 13 Weeks.

11.3  On the Job Training — 26 Weeks.

11.4 If the candidate fails to complete the training successfully including the
examination during training, then his/her probation-cum-training shall be
extended by 6 months, followed by Examination. Such candidate will be
placed below in seniority list to the officers who have already cleared the
exam. No candidate will be allowed more than one extension under any
circumstances. Candidate not compleling training despite the extension

will be terminated from service or will be reverted back to parent cadre
as the case may be. ‘

11.5  On failure in completion of training including examinations during the
period of training even in extended period, in the case of external

candidates his/her appointment/selection to MTNL shall be treated as
cancelled.

11.6 The seniority of Sr. Management Trainee shall be determined on the basis
of total marks obtained in compelilive exarn as detailed under'fara 9.

Career progression : s

12.1  On successful completion of training, the officer shall be appointed as
Manager (Probation) in IDA Scale of Rs.14500-350-18250. .
122 On completion of thiee years including training and probation and
subject to being adjudged fit for promotion, the Officer shall be promoted

as Sr. Manager in  IDA scale of Rs. 16000-400-20800 (1997 level)
attached to E-5 grade.

12.3. Further, career progression for promotion to higher grades shall be

regulated by relevant Policies/Recruitiment Rules existing from time to
time.

12.4. Career progression will also be subject to terms and conditions decided
consequent to absorption of Group 'A’ Officers in M INL in future.
However, at no stage, the absorbed Group 'A” Olfficers will be ranked
junior to Sr. Managers recruited by MTNL unless otherwise not affected
due to punishment or being judged ' nlit for promotion. s

e
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15.

16.

Inter-se-Seniority

Inter-se-Seniority in Si, Manager Giade (cquivalent 1o 51 ) shall be fuecd ao under .

Sr. Management Trainee

s TR S A R
‘Departmental candidate — appointed at STS level on
selection- cum- seniority basis.

Sr. Management Trainee

Departinental candidate — appointed at STS level on
selection- cum- seniority basis.

Sr. Management Trainee

Departmental candidate — appointed at STS level on
selection- cum- seniority basis.

Sr. Management Trainee

Departmental........ueueevevennneeeooi. and so on

Liability for transfer:

Persons appointed to the Sr. Management Trainee posts shall be liable for
transfer anywhere in India / at any place falling in the operational areas of MTNL.

Disquaiiﬁcation:_

. No such person shall be eligible for appointment

2
15.1  Who has enlered into or contracted a marriage with a Person, having a
“spouse living, or

15.2  Who, having a spouse living, has entered into or contracted marriage’with
any person.

Provided that MTNL may, if satisfied, that such marriage is permissible under the
personal law applicable to such person and the other paity to the marriage and

there are other grounds for so doing exempt any person fiom the operation of this
rule. _

Savings:

16.1  Nothing in these rules shall alfect reservations, relaxation of age limit and
other concessions required to be provided for the Scheduled Castes,
Scheduled Tribes, Other Backward Classes, Ex-Servicemen, and other
special calegories of persons in accordance with the orders issued by the
Government from time to time. "Lt

. e Pagpe 4610
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16.2  Decision of CMD in interpietation of any of these clauses herein shall be
final.

Residuary matters:

In regard to matters not specifically covered by or under these rules, the persons
appointed will be governed by the rules, regulations and orders decided upon by
the Company.

*ﬁ#ﬁﬁ**ﬁ*****
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Streams

Telecom/IT

External Candidates

Bachelor of Enginceting / 1 echnology
degree or equivalent Engineering Degiee in
any of the following disciplines:

1. Telecommunications
2. Electronics
3. Computer Science/lT

Plus either of the following:

a.MBA (preferably with specialization in
. Telecom related Management / Systems),
or

b. M. Tech in any of the above disciplines.

Plus two years experience in the respective
field. '

Annexure-

Educational Qualification

Internal Condidates

Bachelor  of  Engineering  / Irechnolongy
degree or equivalent Engineering Degres
in any of the following dinciplinge:

Telecommunications
Electronics
Computer Science/IT
Electiical

PO o

Plus any of the following:

a. MBA preferably with  cpecialization
in Telecom related Management, or

b. M. Tech in any of the above disciplines,
or

C. 4 years work exparience within MTNL
in Telecom/IT discinline.,

Marketing | Bachelor of Engineering / Technology or | Bachelor of Engineering M’/V—Tééhﬁabﬁéré
equivalent in any of the following disciplines: degree or equivalent Engineering Degree
in any of the following disciplines:
1. Telecommunications
2. Electronics 1. Telecommunications
3. Computer SciencellT 2. Electronics
3. Computer Science /1T
Plus MBA preferably with specialization in | Plus either of the following:
Marketing. 5
a. MBA preferdbly in Marketing, or
| Plus two years experience in respective field. b. 4 years work experience within MTNL ]
Finance Either of the foliowing: Either of the following:
a. MBA with specialization in Finance, or a. MBA with specialization in Finance or
b. Graduale with CA /ICWA b. CANICWA, or .
c. Graduate  with
Examination-and working as JAO or
higher grade.
Plus two years experience in the respective | Plus Master in Telecom related or other
field including petiod of Articleship training as | ficld or
required by ICAIICWAI regulations. Four years expericnce  in
TN N . |Accounts Department of MTNL .
| HRM | BE/ B Tech with MBA with specialization in BE or
HRM/MSW/PiM & IR or equivalent. MBA  preferably  with
HRM/MSW/PM & IR or equivalent
Plus two years experience in the 1espective Plus our years post-qualification cervice

field.

Phss  in JAO

Finance/

specialization  in

inMIHNL

e
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Noles:

1. (i) The external candidates applying tol the post of U1 Ianagement [oinee ohoud
have completed his/her deyiee on a regular full time basis with minimum 60% marks
for General / OBC and minimum 55% marks for SC/ST candidales .

the post of Sr. Management Trainee should

full time /part time basis with minimum 55%

candidates applying for
0% marks for SC/ST candidates.

ted his/her degree with
C and minimum 5

(i) The Internal
have comple
marks for General/OB

s should posses the prescribed equivalent quelifications from &

sed under Indian Laws.

2. The candidate
ian Institute/University recogni

recognized Ind
3. 4years experience for internal candidates shall be inclusive of training pericd, if any.
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