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Furer g ary a9/ wafa 3y fae
Report for the year/Period ending.......oovivvriuieiieiiriiiessiieee s e e e snnseaaaans

qrT I-=afeas wiwE aqr Feq 017 afrex

(Farera [fawmr wratag & wrag sarafs agamn ara avgfa fmar @ & fag)
PART 1--PERSONAL DATA AND DUTIES AND RESPONSIBILITIES

(To be filled by the Administrative Section concerned of the
Ministry/Department/Office)

1. afymrr &1 am
Name of Officer

2. (a) ww-fafa
Date of Birth

(b) Far afgwrdr sqgfaa sfv/aqafa sty
T grafraa § 1
Whether the officer belongs to scheduled
Caste or Scheduled Tribe.

3. @A"E A sfawa fafea & arda, aan)
Date of continuous appointment to the present
grade, viz

4. agwm 9% @R frafe # arda

Present posts and date of appointment thersto...

5. aq & e araww, sfggw afy 9T o & sTOU
T & apafeafa w1 wremafa
Preiod of absence from duty on leave, training
etc. during the year

6. WA F IF A § 9% T HaeA] AT AlacAl 71 AA
wz (mmaarEt a3 e gy faad fF 8 e
gz A Eﬂl'[)
Key item of the duties and responsibilities of
the post in order of importance (care is to be 4
taken that no item is left out)



[

afawrd &1 am... ...

Name of Officer

AT -1 geatea
(ﬁm afagrr w1 foid €1 o @ & 3% grao angfa fear o & fag)
; PART [I-SELF APPRAISAL
(To be filled by the Officer reported upon)

A% & QT Sy 7Y wf gmfaAy, swfag gad Jw
saqify afnfaa <@ gt dafrs o srwfas
grafiagt | feiE felr SIry Ay ad & AT owm
fag w sfwer g 31 A 39T FT 0
Academic and professional achievements during
the year, int_:!uding degrees obtained books/article
published etc. The training course attended dur-
ing the course of the reporting year need also
bo mentioned.

atfwwrar =7 TT T ﬁ{q ................... el
- 3 fgafy aF F AT
Y g wrr AT Al wEY FY AEIT R TR |

Enumerate items of task and targets assigned to
the officer for completicn during the year/period

safy ax & Ao o By ok wor A At
arctw, frad gad gro wid favr gaafiy gror Y
TE &Y | Irafewr seaoe & faug § wroo0f A I
&< | (mrdw 300 waRY & afas A e wfan)
Briof resume of the work done by the officer dur-
ing tho year/period In the event of achievement
gap, furnish reasons. (The resume should not
exceed 300 words). '

mrter
RESUME



arf‘q-m'} T AT "7 - ot reevsnras snnas
Name of Officer

T NI-Fofms avie arir sfwerdY w1 qeaten
PART 111—-ASSESSMENT OF REPORTING OFFICER

Lo () #1 afesrdt gran, s 2 % 3 moit g & AT
FedtE w3 arar sfan et g 8 7 afx THY, ar
SAR wwEwha A A @ 3a¥ A

ffera oy 7
(a) Doss the Reporting Officer agree with all
that is reccrded under Part [[ by the officer ?

If nor, enumerate precisely the extent of
disagreement with and reasons therefor. . !

Tt ol s F-fromaw & 1w qar wm &
IV, ®1F F weaew # vz wifrEA A}
dwifor am stamfer fopar g e
frerot

(=

(b) General comments on the results achieved
and the quality of pertormance and applica-
tion of knowledge, delegated authority and
conecptual and professional skills on the job.

b

afwesrd & Frifosvms ¥ wmfar freifer
fatraarall 9% ever 1T sifirr smar # G
Commonts clearly and in unambiguous of terms
on the following attributes of the officer in
relaticn to his performance,

() frog w1t & wfr a3y
Commitment to the tasks assigned

(i) weleq & ufy faost

Devotion to duty

({ii) Wt W (Fawr gy agwfm, afre g
avtrer wimfer % o HITT) FAr -
frearaT T ey
Human relations (his conduct with his

colleagues, superiors and subordinates) and
capacity to get work done,

(iv)  SIT-mems
Public relations

(v) AfE Srrd, e ot g g3
favmar
Intellectual honesty, creative and innovative
qualities o )

(vi) @er farsr
Integrity




AP BT MM ecamrvmnnne soidbedisiisstinivis
Name of Officer

*2(A) (&) =sqgfaa sufa aar/erear sppgfan s &
farar aar et § SwrAvivear ae |
Effectiveness in the Development and
Protection of Scheduled Casts and/or
Scheduled Tribes.

(1) sqgfaa afy qarfsraar syl snfa
& afy a1
Attitude to wards Scheduled Casts and/
or Scheduled Tribes.

() ararfa® = & wfy w¥gawraarn |

Sensitive to social justice.

(3) srafwa snfa @ar/emmat sAgfar safa
F sfa g am s &1 AFF qqr
AT AT & fav e & s w5
g A F graar a1 I qfa
#t gfafma Fr
Ability to take quick and effective action
to prevent and quell artocities and ens-

ure justive to Scheduled Casts and/or
Scheduled Tribes.

(4) spgfaa sfq aavieraar aagfaa srafa
w1 fawra 5 & A0 F=29 g3M@r |
Effectiveness in bringing about the dev-
elopment of Scheduled Casts and/or
Scheduled Tribes.

*aqfaa wfa qar/fagar aggfa saafe § fasw qar g & gag wwal & foera s@ a@
afemrfat & amda & wu a1 w3l e afawd § amey § 5 arew aupa @ ar s § ane
tar faa faar sma :

**To be filled in only in the case of officers dealing with development and protection of SCs and/or
STs. Where the column is not applicable in the case of any officer, it may be so stated against
the column.

3. FIET ¥ W67 ¥ FREY o 7T 93 foE s@ amy
afewrd grr & s FEr fafaa sqgar afas
JaraAY AT TURT qAT IAF AT AHF A F4AY
yfafwrr wwz 1, %Y frafow €31
Please indicate if-on any of the items in this
part the Reporting Office: administered any
written or oral warning or, counselling and how
the officer reacted thereafter.

feiiE & w1 afgard & g .o e

Signature of the Reporting officer

WA am  auinan SR
Name in Block Letter

-1 i e O S S s R SR e

Date , Designation

*gqar 997 ¥ A7 # feAfan feeaforai w1 39 0
*Please see notes at the end of the forms.




E i n Tt TRt rie U TR SR
Name of Officer

W (V—gad afusidl #1 freataat
PART IV-REMARKS OF THE REVIEV/ING OFFICER

1. qadterer afawrd & s wrr e A7 qafa
Length of service under the Reviewing Officer

2w qAdrerr sfaETAr seT ¥ -3 § 79 foarE fro
s ara sfawr<r #1 feeafmar & aea g0 a7 7
azwa & ? afz az foie &0 i afwerd &1 e
afige werfm & @gea =21 2 ar a3 afegfaar
s AT s 37 e sfeafaa 2 a
RUECE!
Does the Reviewing Officer fully agree with the
remarks of the Reporting Officer recorded in
Part 11l of the Proforma ? If he dces not agree
with any adverse remarks of the Repoiting
Officer, those remarks should be specifically
mentioned for expunction or modification.

1.0 gfy feavd fem sar amr afawd wqgfaa .y
s-waaifa &1 maex g ar fond v anr afemd
T wrareemagix saafaa sifasamfy 7 sfene
T wma-fasmaa & geaiwa &, fAaver a7 samifaa
gar & : Foan fawg w1 & fA3fag w7
If the officer reported upon is a member of a
Schoduled Caste/Tribe, please indicate specifically
whether the attitude of the Reporting Officer in

assessing the performance of the SC ST Officer
has been fair and just.

4. aar fooeg fen st sfeer faqga: faface e
# faw goqra & 7 afz gl ar eqma F wwT A
qATar St Tfg
Is the offices reported upon specially suited for

particular job ? If so, the nature of placement
should be suggested.

s fzarE few s A sfasrdr & sfwsfa iz amar
aat 3f7 W frarm 3 avwa agfy 27 g7 )
Aptitude potentials of the Officer reported upon ,I
and suggestion for possible lines of grpwth and '

development,
TATI AT F GERAATo. o vivieeseinn
Signature of the Reviewing Officer
IRART T am......... . soxluli br
Name in the Block Letters :
o | o T L3 g S o Hedithagrilil doldivrancnas
Date ‘

Designation :
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feeaforat : (1) afz W fawmr/smiar wgge s fe frar fado mmd #, woe-n1 & s@e-2

NOTE :

(2)

(1)

(i)

-

sfeafaa sv fadaanell €1 gizwT a7 Bagame @9 & gwEsd fGenzg i gmfis 2,
et fadgang ot IuH £ af g § amfae @ an g g

If any Department/Office fecls that in the case of any particulars job, attributes
other than those mentioned in column 2 of Part 1l are relevant to effective perfor-
mance of the job, such attributes may also be added to the list given therein.

anfer wAl § ey va i afawfat § aiew 7339 g ofamre ged aofa
a1 afy € & &1, -1 6 T 21 7 SR FT AFar 2

In regard to Officers belonging to organised services, the cadre controlling authority
may add its remarks, if any, in column 2 of part 1.

FAT-TEE T g Fraw wAd fond sfard gra awgia fem e wfge, st fs
e v any afndt & wdeq @ & 93 Sa-a3ei & av96 #5741 3

The column relating to Public Relations need ba filled in by the Reporting Officer
only whera the duties of the officers repoited upon are such that he comes in
contant with members of the public.

geafreer ¥ gwafaa Fr@aq 1 v ¥ feaifea safafa w1 aman sar sfge
The following procedure should be follcwed in filling up column relating to intigrity :

afz afusrdc F1 aw@fawr ge3geng adr g, at @1 «fvema fea s arar g
If the officor’s intigrity is beyond doubt, it may be so stated.

afy ®rg ®=g g al F1ax &1 fa@a g @A wfge 0 Jsg gF10 &0 wEage o
EIGIES EL g

If thers is any doubt or suspicion, the column should be left blank and action taken
as under. '

(%) oF amn g feeaoit &1 6% aqq@T fomos o av1 a afos sfisdr o amda
fugid & wrg feooit Y sfafafc s war s faaa v ag gfafesa g7 a% i
aqaaf a1t afrasr 31 4 @ 1 sgt gafres 71 ool $7at saar g fowi
Y sfffpa FLAT @FNT agf 3 at o s aran afuwrd qaifeafr ag afems az
fr s Fafiaa gqeatea 77 g 99 ang av afawmd & wd &1 saqreT agf foar
&, srar say sfusid & faeg e agi gar g

(a) A separate secrate note should be recorded and followed up A copy of the
note should be sent together with the Confidential Report to the next supetrior
officur who will ensure that the follow up action is taken expeditiously. Where
it is not -possible either to certify the integrity or record to the secret note, the
Repcrting Officer should state either that he had hit watched the officer's work
for sufficient time to form a definite judgement or that he has heard nothing
agairst the officer as the officer as the case may be.

(cr) aadl FAAE ¥ FAAET afz awzgi &1 fausw g san 8 ar sfaord a1 aafaen
giforg & @41 R AraArT fxaid § ag wfafe a1 sg
(b) If, as a result of the follow-up action, the doubts or suspicions are cleared the
officor’s integrity should bo certified and as entry made accordingly in Confi-
dential Report.
(w) afx w2l gfe & SR ], a1 ag aw it s foar S qar @Az afeand ar
fafwiq gfwa frar s

(c) If the duobt’s or suspicions are confirmed, this fact should also be recorded
and duly communicated to the officer concerned.

(w) sqadt wrtandl & saeaey afz a2 207 ar fazan drgar g A g1 gfte
& Qrt &, &t Y sraafy F fag afaerd & s 97 3fte 1@t g @an aereEn
grqaa (@) W (1) # frafaa sarae amangy a1 s

(d) If as a result of the follow-up action, the doubts or suspicions are neither
clearad not confirmed the officer's conduct should be watched for a further
period and thercafter action taken as indicated at (b) and (c) obove,

>




